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Understanding the 2025 Nobel Prize in Economics:

Knowledge, Growth and Society

e 2025 Nobel Prize in Economics was awarded for research on the relationship

between knowledge, innovation, and economic growth. The awarded economists —

Peter Howitt, Philippe Aghion, and Joel Mokyr have worked on how technological

change, creative destruction, and knowledge diffusion drive long-term growth.

Aghion & Howitt — known for Endogenous Growth Theory (innovation-driven growth).
Joel Mokyr — studied the historical and cultural role of knowledge in driving growth.
Key idea: Societies grow not just by having knowledge, but by ensuring wide access to it.

Mokyr’s Model: Two Types of Knowledge

Joel Mokyr distinguishes between two broad kinds of knowledge:

Propositional Knowledge — Theoretical or scientific knowledge; understanding why
things work (e.g., laws of physics, chemical reactions, scientific discoveries).
Prescriptive Knowledge — Practical or technical know-how; understanding how to
make things work (e.g., how to build a machine, how to weave cloth, how to code).
Economic growth depends on both — the creation of new scientific ideas and the
spread of practical techniques that turn those ideas into production.

However, for innovation to thrive, knowledge must be widely shared. If access to
either type of knowledge is restricted, society’s capacity to innovate and grow

weakens.

Social Barriers and the Case of India’s Caste System

Prof. Menon connects Mokyr’s ideas to India’s own social context.

Historically, India’s caste system restricted access to education and knowledge. Learning was the
preserve of a small elite, and others were often violently excluded from acquiring knowledge or
practicing skilled professions. This meant that propositional knowledge (scientific learning) and
prescriptive knowledge (technical skills) were both concentrated in a few hands — stifling innovation
and social mobility.

Policies like reservations in education and jobs were designed to correct this imbalance. They
represent an effort to democratize access to knowledge, ensuring that historically marginalized groups

can participate in economic and intellectual life.
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Menon argues that unless all sections of society have access to education and skills, the economy will
fail to harness its full innovative potential. In other words, knowledge inequality leads to economic
stagnation.
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Contemporary Relevance: Automation and Al

Automation can increase productivity, but it can also:

Replace routine jobs, leading to job polarization — where only high-skilled and low-skilled service
jobs remain, while middle-skill technical jobs disappear.

Reduce opportunities for workers to learn practical, hands-on skills (prescriptive knowledge), since
machines do most of the work.

This concentration of technical knowledge in a small section of society (engineers, Al developers) can
again widen the gap in access to knowledge, similar to what caste or class barriers did historically.
So, even if the economy produces more, the base of people who actually understand and can use the

new technologies may shrink — which is harmful for long-term innovation and inclusive growth.

Broader Lessons & Policy Implications

Knowledge creation alone is not enough; access and diffusion determine long-term growth.
A society that restricts access to knowledge whether through caste, class, or technology undermines
its own growth potential.
Inclusive education and skill access are central to innovation and sustainable development.
Policy priorities:
1. Strengthen public education systems to ensure quality and inclusion.
2. Keep higher education affordable and expand access beyond elites.
3. Invest in vocational training and skill development for prescriptive (practical) knowledge.
4. Break down social barriers (like caste or gender) that restrict learning opportunities.
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Introduction & Context

Tribunals are quasi-judicial bodies created to deliver specialised and speedy justice in specific
domains such as taxation, corporate law, administrative disputes, environment, and service matters.
They serve as alternative mechanisms to regular courts, intended to reduce the burden on the
judiciary and ensure technical expertise in adjudication.

However, over the years, the balance of control between the executive and judiciary over tribunals
has become a source of prolonged friction, culminating in the current Supreme Court challenge to
the Tribunals Reforms Act, 2021.

Constitutional Provisions on Tribunals

Provision Feature / Purpose

Article 323A
(inserted by 42nd
Amendment, 1976)

Empowers Parliament to establish Administrative Tribunals for

disputes related to public services (e.g., CAT).

Article 323B other specified matters such as taxation, land reforms, industrial

Empowers Parliament and State Legislatures to establish tribunals for

disputes, elections, and consumer protection.

Evolution of Tribunal Reforms in India

e 42nd Constitutional Amendment Act, 1976 — Inserted art 323A and 323B to

reduce the burden on High Courts and ensure expert adjudication in technical

areas.

Parliament enacted the Administrative Tribunals Act, 1985, leading to: Central
Administrative Tribunal (CAT) (for central government employees) and State
Administrative Tribunals (SATSs) (for state employees)

S.P. Sampath Kumar v. Union of India (1987): Upheld the creation of tribunals as
substitutes to High Courts, provided they have independence and effective judicial

review

Chandra Kumar Judgment (1997): The Supreme Court ruled that Tribunals are
subject to the jurisdiction of High Courts under Articles 226/227 as judicial

review is a part of the basic structure.
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e The Finance Act, 2017- Merged and reorganized around 26 tribunals into 19, aiming

for ‘efficiency.” Empowered the Central Government to frame rules for
Appointments, tenure, qualifications, and service conditions of tribunal members

e Roger Mathew v. South Indian Bank (2019): Challengedthe changes brought by Finance act 2017.
SC struck down these rules for violating separation of powers.

e The Tribunals Reforms (Rationalisation and Conditions of Service) Ordinance, 2021: Promulgated
after the Roger Mathew case. Fixed: Tenure at 4 years; Minimum age at 50 years; made re-
appointment possible; established Search-cum-Selection Committee with executive dominance.

e The Supreme Court again struck down these provisions in Madras Bar Association v. Union of India
(July 2021), calling them “arbitrary”

e The Tribunals Reforms Act,2021 — Enacted the struck down provisions. The Madras Bar Association
challenged this move.
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Supreme Court Observations & Continuing Issues
The Court has repeatedly emphasized:

o Judicial independence must not be compromised.

o Short tenures and executive-controlled selection discourage competent candidates.

o Vacancies across tribunals render them “virtually defunct.”

o Need for a National Tribunals Commission (NTC) — an independent body for appointments
and administration (recommended by the 272nd Law Commission and Parliamentary

Committees).
Current Status (as of 2025)
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Persistent vacancies in major tribunals:
o NCLT, AFT, and ITAT face significant manpower shortages.
Supreme Court vs. Centre confrontation continues over appointment timelines and legislative
overrides.
The issue now represents a broader constitutional tension between:
o Judicial autonomy, and

o Executive policy control.

Other Key Challenges in the Tribunal System

Lack of Institutional Independence .

Short Tenure and Reappointment Clause: Four-year terms with scope for reappointment make
members dependent on the executive, weakening judicial autonomy.

Absence of Uniform Structure leading to unequal standards of justice.

Weak Accountability Mechanisms

Poor Infrastructure and Logistics: Many tribunals lack permanent premises, adequate staff, and
digital access.

Limited Access and Awareness

Erosion of Public Confidence: Frequent policy changes, vacancies, and lack of transparency have

weakened public trust in tribunal efficiency and independence.

Way Forward

National Tribunals Commission (NTC): Set up an independent body for appointment, oversight, and
administration of all tribunals to ensure autonomy and efficiency.

Uniform Structure and Tenure: Standardize service conditions, tenure, and procedural rules across
tribunals to ensure consistency and fairness.

Timely Appointments and Adequate Funding: Expedite the filling of vacancies and ensure regular
budgetary support for infrastructure and staffing.

Digital Case Management and Transparency: Integrate all tribunals into a common digital platform
to publish orders, track pendency, and improve accessibility.

Capacity Building: Provide regular training and judicial orientation for technical members to enhance
the quality of adjudication.

Judicial Impact Assessment: Conduct assessments before creating new tribunals to evaluate caseload,

resource needs, and expected outcomes.
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