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India’s Labour Reforms
Simplification, Security, and Sustainable Growth
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The Government of India announced the implementation of the four Labour
Codes with effect from 21st November 2025. India undertook one of the most
significant labour reforms in its post-independence history by consolidating 29
central labour laws into four Labour Codes. The objective of this reform is to
create a simpler, more transparent, and worker-friendly legal framework while
simultaneously improving ease of doing business.

The Four Labour Codes
1. Code on Wages, 2019

® The Code on Wages was enacted to ensure universal and timely

payment of wages to all categories of workers across the organised and

unorganised sectors. !

It introduces the concept of a statutory floor wage, below which no

State Government is permitted to fix minimum wages, thereby

ensuring a basic standard of living across the country.

The Code mandates that minimum wages must be fixed based on

factors such as skill levels, geographical conditions, and nature of work,

thus promoting fairness and rationality in wage determination.

It prohibits gender-based discrimination, including discrimination

against transgender persons, in matters of recruitment, wages, and

conditions of employment for the same or similar work.

@ It ensures that all workers, regardless of wage ceiling, are protected
against unauthorised deductions and delayed payments.

@ The Code also guarantees that any work done beyond the prescribed
working hours must be compensated at twice the normal rate of wages.

@ The traditional system of labour inspection has been transformed by
replacing inspectors with Inspector-cum-Facilitators, who are expected
to guide employers towards compliance rather than merely penalising

© them.

2. Industrial Relations Code, 2020

< The Industrial Relations Code aims to promote industrial harmony,

faster dispute resolution, and greater flexibility in employment.

«» The Code introduces the concept of Fixed Term Employment (FTE),
which allows employers to hire workers for a fixed duration with full
parity in wages and social security benefits, thereby reducing informal
contractual arrangements.

¢ Itincreases the threshold for seeking prior government approval for
layoff, retrenchment, and closure from 100 to 300 workers, thus
providing operational flexibility to industrial establishments.

% The Code strengthens the system of collective bargaining by granting
recognition to a trade union having 51 percent or more membership as

the sole negotiating union.
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+¢ It mandates a 14-day prior notice for strikes and lockouts in all
establishments, with the objective of encouraging dialogue and reducing
sudden industrial disruptions.

¢ It expands the definition of “worker” to include supervisory staff
earning up to 18,000 per month, sales promotion employees, and
journalists.
A Re-skilling Fund has been created to provide training to retrenched
workers and improve their chances of re-employment.

#+The Code also allows work from home in the service sector through

mutual agreement between the employer and employee.

3. Code on Social Security, 2020

« The Code on Social Security represents a major shift towards
building a universal social protection system in India.

o It extends social security coverage to gig workers, platform
workers, and unorganised workers, who were previously
outside the formal statutory framework.

o It proposes the creation of a Social Security Fund to finance
welfare schemes relating to health, insurance, old age
protection, and maternity benefits.

o The Code introduces a uniform definition of wages, which
ensures consistency in the calculation of provident fund,
gratuity, and other social security benefits.

o It provides that fixed-term employees become eligible for
gratuity after completing one year of service, instead of the
earlier requirement of five years.

o It recognises that accidents occurring during commuting
between home and workplace shall be treated as employment-
related accidents, entitling workers to compensation.

o The Code promotes digitisation of records, registrations, and
inspections, thereby improving transparency, reducing
corruption, and easing compliance.

4. Occupational Safety, Health and Working Conditions Code, 2020

o This Code seeks to ensure that all workers are provided with
safe, healthy, and dignified working conditions.

o Itintroduces a single registration, licence, and return system,
thereby reducing procedural complexity and administrative
burden on employers.

« It expands coverage to inter-state migrant workers, including
self-migrating workers, and provides them with benefits such
as annual travel allowance and portability of ration and social
security benefits.

o It makes the issuance of appointment letters mandatory, thus
bringing greater transparency and accountability in
employment relationships.

o It allows women to work in night shifts and in all types of
establishments, subject to safety safeguards and their consent.

o It mandates free annual health check-ups for workers in
establishments covered under the Code.

» The Code fixes normal working hours at 8 hours per day and
48 hours per week, and makes overtime voluntary and payable
atdouble the wage rate.
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A GURI i T 7R T8 Need and Rationale for Labour Reforms
< 37 GURI &t STEX Hfelq Ut FRiifeh Ugel o elak I T grdl fae@sT +* The need for these reforms arose because the earlier labour law
T, I SR ] &t & Hfehe o1 | % el ok et i aorg & | framework was fragmented, outdated, and difficult to enforce.

SRl e e o The multiplicity of laws ;fmd authorities c.reated confusion for
5 employers and workers, increased compliance costs, and

SR i el A gE | discouraged formal employment.
& AN 8 & T SRl H arqerra, T g B A $fk Ffepdl 3 agere « Rapid technological changes, the growth of the gig economy;,
T & oI Ue Ae STk wifaiae wit erd &l JTeed of | T¥eR 3 S and changing nature of employment required a modern and

ATt g2 foroT e 2o B WIRa oht ¥feh1T GURA iR ST e 1R faged flexible legal framework. The Government also sought to
e e improve India’s ranking in the Ease of Doing Business index and

attract greater domestic and foreign investment.

ACAR BIS HIHEA
o TASRBIAI bl STHA A [STH PG BT A A BAT |
o THH A ATC bl goatd, GRaT 3R Jorl AR A gur

Significance of New Labour Codes
o Simplifielabour laws reducing compliance burden.
o Improvesworker dignity, safety, and wage security

o TREmSH B AR H fertgr A o  Promotes women’s workforce participation
. TaEee SR gefeae A P ST o  Attractsinvestmentand industrial growth
o TR S g «  Promotes gig economy regulation
o RfSeaads sik gl wiaemg o Enhancesdigital governance and transparency
o IANIR RA & Ao HI U T g «  Supportsvision of Aatmanirbhar Bharat
o Yargt 3R T wm F gt & oy wsat SR AiwRal § wrEg A «  Enable portability of benefits for migrant and gig workers
nefafect A grfeT g e | across states and jobs.
o Siffe A & WY 9 Ao # e aeree siifie e @ « Encourage industrial growth by balancing labour flexibility
eaea @ | with worker protection.
T AT I Pl eAfrat Challenges of New Labour Codes
o AR EH e foree P A g bl aTe & Ul H 58 U S e o Uneven implementation across states due to labour being a
foraT ST g | Concurrent List subject.
o e TES IRERE (75% ) Fafgeg FAMET & ISR &I o High strike threshold (75% approval) weakens collective
| bargaining rights.

o Raised retrenchment threshold (100 to 300 workers)
reduces job security.

o TEIEE TN IS (100 F 300 TH) Sife ARl el ¢ |
o fhae-cd Ficae @1 TTed g, e srgRfe, TRt Ao

o Misuse of fixed-term contracts leading to insecure,

IEEGIECS temporary employment.
o TRUANR “Ufecie dette” P T H T HHSIR aril ¢ | « Broad “public interest” exemptions allow dilution of worker
o MSMEs 3R SAHiHd god 74 ) & IR # e TSR | protections.
. FTER TR & g SHReFR B # 2, 39 W Rfed ey o Lowawareness among MSMEs and informal workers about

f % f new provisions.
I | 4 [ : .
: o 4 « Digital compliance burden for small enterprises lacking

o ITHH I IR TS T S ST foe” it wnefremar 3 ol

i | o Risk of prioritising “Ease of Doing Business” over worker

welfare in practice.




COP 30:

30th Conference of the Parties to the UN Framework Convention on Climate Change
(UNFCCCQC)

UN CLIMATE
CHANGE CONFERENCE

e

NOVEMBER 10-21,2025

TIEe: 0, STeiter; 1021 TG 2025.
COP, UNFCCC &t qodl 7t thafel ol Tt TSl § STel Sed = Fegie i
B T et 1 g el €, WitHe R a1 < €, 31X Ae feewamse
R (NDCs) S Hhffichc o Tuee i ¢ |
COP30 A ST o ST SRR U ST T, 37X Hisiel arg) ol UarRie
H TgeT UX hiend fehaT |

COP30 %ied & 3R 7oiga 4fe Searg afdegard

1. TelEe arfe & 1.5°C e Siffd &eer: 9@ @ide (COP21, 2015) &
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1.5°C & 3ig¥ 1@ o fog warM & dsit @1 | COP30 9 39 eile &l g
e o T ST TRA B asi el TR SR feaT |

2. Teied s (GST-1): COP30 Ugdl Telad Eidhed 3 d1g 31Tl &,

- o I var @ T o7 o 4Rt ST URE WiHE & eRile Sl W aRA §
fora g€ ICOP30 7 &iahces 3 IS bl ol & o] &l IR Tt fa |
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e fifes ufes:
1. Tl ge&dt ek grauie giferem
2. ST, §Hg SR arareraataet
3. 9 TR s e
4. T RTEY, SYRTER ST U
5. SHMI SR GIerel SaeTaie
6. B1EAT, Sehiarst, Hufde! fafeen S gaaer
4. BREE deias 37 Sifterer hikee ®ivuar $fafad (TFFE): #4ifs a8
STTE STHSH H &, STfeIY hREe MR Ua der 9ey & | TFFF (COP30 #
@i fma ) REDD+ $hiad TR & &3d U, Siuedhal HIRee ! aar
e 3 P 1 T T ST I 3R |
5. FeIEHE HIEAE 3R SFRNHSTH & aiieh: Sehidisl Sia®e, Shufdd-
fafedm ok diher Uaed & fau quid & @, WEe FHSR 31 & fag
TSP b fey R ger |

Host: Belém, Brazil; 10-21 November 2025.

COP is the supreme decision-making body of the UNFCCC
where member countries review climate progress, negotiate
agreements, and update commitments like Nationally
Determined Contributions (NDCs).

COP30 emphasized implementation over negotiation, focusing
on translating existing pledges into action.

COP30 Focus Areas and Reinforced Global Climate Commitments

1. Limiting Global Warming to 1.5°C: One of the central goals
under the Paris Agreement (COP21, 2015): to accelerate
action to keep the global temperature rise within 1.5°C above
pre-industrial levels. COP30 emphasized on accelerating
concrete actions to meet this target.

2. Global Stocktake (GST-1): COP30 follows the first Global
Stocktake, which assessed how far countries are from meeting
their Paris Agreement targets. COP30 focused on translating
the Stocktake findings into accelerated implementation.

3. Structured Action Agenda: Builds on frameworks from
COP22 (Marrakech, 2016) and COP24 (Katowice, 2018,
Katowice Rulebook).Aims to mobilizes governments, cities,
businesses, civil society, and investors.

Six thematic axes:

1. Energy,industry & transport transition

2. Forests, oceans & biodiversity

3. Agriculture & food systems

4. Resilientcities, infrastructure & water

5. Human &social development

6. Enablerslike finance, technology, capacity building

4. Forest Conservation & Tropical Forests Forever Facility
(TFFF): Since the location is in the Amazon, forest protection
is a central issue. TFFF (launched at COP30) provides long-
term predictable finance to countries preserving tropical
forests, building on REDD+ frameworks.

5. Climate Finance & Means of Implementation: Increasing

resources for adaptation, especially for vulnerable countries,
along with technology transfer, capacity-building, and
support for local actors.



AN INSTITUTE FOR CIVIL SERVICES

ESTD. 2004

6. HHASIR SETE! & g Stee 2ifSrem: COP19 (AR, 2013) 3R
COP24 (F1eifa®, 2018) & g3 Taial W R |

T : SHIAH Dl el TS ht TR & ST, DY & I8 Uehl HeAT (b
WG W R YR S e arel @ 37X et I SamgT SR A uR |
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FI S SR TaRA T AR ST, I8 A g fob R el SHiE IR
GEIET

COP30# wrRa &I fafa
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- AT TR STeraTg =

CBDR-RC (Common but Differentiated Responsibilities and
Respective Capabilities) fergia @I q: grern & Uagrias &9 § s1fds
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- G il o ferq e e
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gHd1- 9 (capacity building) &I ASTgd & TSR fear |

6. Just Transition for Vulnerable Populations: Rooted in
discussions at COP19 (Warsaw, 2013) and COP24 (Katowice,
2018).

Aim: shift economies to cleaner energy while ensuring workers
and communities dependent on fossil fuels are not
disproportionately affected.

Key Challenges and Points of Contention at COP30

1. Fossil Fuel Phase-Out Roadmap Core debate: adoption of
a clear global plan to phase out fossil fuels remains
unresolved.Major producers resisted binding
commitments, leading to a voluntary, self-determined
roadmap proposed by the host country.

Significance: highlights the tension between climate
ambition and energy-security/economic considerations.

2. Climate Finance Gap: Developing countries continue to
demand predictable and scaled-up funding for adaptation
and mitigation.

Significance: exposes the implementation gap between
developed and developing nations.

3. Multilevel Action and Governance
Local governments, cities, and sub-national actors seek a
greater role in climate decision-making. COP30
emphasized on bottom-up action alongside national
commitments, recognizing that implementation happens
on the ground.

India's Position at COP30

Climate Finance as Legal Obligation India, with BASIC
and LMDC, emphasized grant-based, predictable, scaled-
up finance under Article 9.1 of the Paris Agreement.
Highlighted the Adaptation Gap Report: developing
countries need USD 310-365 billion annually by 2035;
current flows are only ~USD 26 billion.

Equity and Climate Justice Reaffirmed CBDR-RC
principle: historical emitters must lead mitigation;
developing nations should receive support for adaptation.
Opposition to Trade-Restrictive Measures India opposed
measures like the EU's Carbon Border Adjustment
Mechanism (CBAM), calling it discriminatory.

Support for Vulnerable Nations Stressed equal priority to
adaptation, predictable support, and capacity-building.
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COP30 &1 Aigwa U fAfgars (Significance & Implications)

2.

TR &l g0 — COP30 ¥ 2025-2035 & fuiias gue A
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COP30 &t w@ &fal (Major Shortcomings)
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NDC weqferai & 38 & Ieioie 3feR iR aar |

foraTeaae STaR ST gaTT: WS, STaTage! U4 Mad TE e |

=raqul gehHoT et (Just Transition) & ferg gafia fa<ia e
&l 9T |

WRd & feiq #gw@ (Importance for India)

T TR Ui e 3fR GHM I IRIGTd SIedR] HIETS
eI LA Bl ALK |

LiFE, #a Temrds, ISA SEt uge! & A1 § e giid o 7
TERF |

A TS SRS The TG 3Tgher 0TI o AT & STefar] SifeH
T H Herddl |

Significance & Implications of COP30

i

Decade of Action - COP30 marks a pivotal moment to
accelerate global climate action during the decisive
2025-2035 period.

Nature-Centric Diplomacy — Hosting the conference in
the Amazon highlights the critical role of forest and
biodiversity protection in mitigating climate change.
Strengthening Local & Subnational Action — Emphasis on
cities, states, Indigenous peoples, and local governments
strengthens on-ground implementation of climate
policies.

Climate Justice and Equity — Focus on just transition and
increased adaptation finance ensures vulnerable countries

and communities are not left behind.

Voluntary vs. Binding Commitments — Adoption of a
voluntary fossil fuel transition roadmap reflects
geopolitical compromises; critics note the lack of binding

commitments may weaken effectiveness.

Major Shortcomings of COP30

No agreement on fossil fuel phase-out.

Weak progress on climate finance; no clarity on funding
sources under Article 9.1.

Delays in NDC submissions widened the emissions gap.
Implementation gap remains: timelines, accountability,
and enforcement unclear.

Just Transition mechanism lacks dedicated financial
support.

Importance for India

Provides a platform to showcase NDC progress and

advocate equitable climate action.

Supports leadership through initiatives like LiFE,
Mangrove Alliance, and alliances like ISA.

Prepares India to manage climate risks via the Loss and

Damage Fund and adaptation strategies.



